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Learn how implementing a drug free workplace program can:

e Increase workplace and employee productivity, safety, security, and morale.

e Reduce litigation, insurance, and operating costs.

e  Minimize risk of business interruption and damage to corporate image and repu-
tation.

e Augment your business’s homeland security, risk management, and continuity
plans.

e Enhance the effectiveness and efficiency of existing drug testing programs.

Did you know that employee drug abuse:

e costs U.S. business more than $200 billion each year?

e reduces productivity by causing increased rates of absence, lateness, and sick
leave use?

e causes increased rates of workplace violence, accidents, injuries, and incidents?
drains resources and consumes valuable management and supervisory time?

e increases the employer’s exposure to civil and criminal liability and risk of litiga-
tion?

e inflates Workers Compensation claims and premium rates?

e increases risk of disclosure/misuse of confidential information and trade secrets?




